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 Lecture Attendance: 10% 
- I will record attendance each lecture by having everyone clearly print their 

name on an attendance sheet. 
- You will have one unexcused absence from lecture. 
- Each subsequent unexcused absence will result in -20%, so a second 

unexcused absence will result in an 8/10 grade. A third will be 6/10, and so 
on. Six or more absences will result in a grade of zero for this category. 

- Please email me if a special situation occurs and I may excuse the absence. 
- To receive points for a day you must stay for the entire lecture.  

 Homework: 15% 
- Homework will be completed through the MindTap Program from the 

Mankiw textbook. There are 15 homework sets. 
- The lowest two homework grades will be dropped.  
- The due dates will be on Canvas. In general, I will set the due date as the day 

after the material is lectured on. I will also announce during class.  
- Any homework completed late will receive 50% credit, up to 11:59 PM (MDT) 

on 8/5. This means the penalty is the same for 1 day late as 7 days late, for 
example.  

- Please email me if a special situation occurs and I may offer an extension for 
full credit. 

Midterm 1: 20%
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- 7/15: Midterm 1 (Friday) 
- 7/25: Midterm 2 (Monday) 
- 8/5: Final Exam (Friday) 

Material 
  Midterm 1 

- Chapter 1: Ten Principles of Economics 
- Chapter 2: Thinking like and Economist 
- Chapter 3: Interdependence and the Gains from Trade 
- Chapter 9: Application to International Trade  
- Chapter 10: Measuring a Nation’s Income 
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integrity policy will be subject to nonacademic sanctions from the Honor Code as well as 
academic sanctions from the faculty member. Additional information regarding the Honor Code 
academic integrity policy can be found on the Honor Code website. 

SEXUAL MISCONDUCT, DISCRIMINATION, HARASSMENT AND/OR RELATED 

RETALIATION 
CU Boulder is committed to fostering an inclusive and welcoming learning, working, and living 
environment. The university will not tolerate acts of sexual misconduct (harassment, 
exploitation, and assault), intimate partner violence (dating or domestic violence), stalking, or 
protected-class discrimination or harassment by or against members of our community. 
Individuals who believe they have been subject to misconduct or retaliatory actions for 
reporting a concern should contact the Office of Institutional Equity and Compliance (OIEC) at 
303-492-


